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MONTANA  PRIME-TIME  WOMEN  IN  NON-TRADITIONAL  OCCUPATIONS 
ROLE  MODELS  FOR  YESTERDAY,  TODAY,  AND  TOMORROW 

Perkins  Vocational  and  Applied  Technology  Act  (1990)  and  the  Job  Training  Reform  Amendments  (1992), 
formerly  JTPA,  emphasize  the  importance  of  non-traditional  employment  to  women's  economic  self  sufficiency. 


Featured  in  this  article  are  women  who  are  trail  blazers  in  their  gender  non-traditional  fields.  Women  who  continue  to  be  mentors 
and  role  models  for  younger  women  seeking  gender  non-traditional  careers.  Women  who  are  living  proof  that  productivity  and 
accomplishment  improve  with  experience  and  time.  Here  are  the  stories  of  these  prime-time  women. 

 ^ 


Verna  M.  Green 
^^Associate  Vice-President  of  Investments  (Retired) 
^Pd.A.  Davidson 

A  Montana  native  for  61  years,  Verna  M.  Green  worked  as  a 
stockbroker  and  associate  vice  president  -  investments  for  D.A. 
Davidson,  the  largest  regional  brokerage  firm  in  the  Pacific  North- 
west for  thirteen  years. 

The  position  allowed  Verna  to  assist  people  with  financial  security 
and  goal  attainment  in  the  world  of  money.  People  are  very 
important  to  Verna,  particularly  her  clients.  She  believes  that 
women  do  a  better  job  of  matching  the  proper  product  to  the  client 
in  a  field  which  demands  that  women  work  harder  to  prove  them- 
selves. In  1991  Verna  retired  due  to  an  extensive  illness. 

On  September  25  Verna  will  be  one  of  the  1  (X)  outstanding  Montana 
State  University  alumni  honored  in  the  centennial  celebration. 

She  remains  on  the  Montana  State  University  Foundation;  is  a 
member  of  the  MSU  President's  Circle  and  has  recently  been 
reappointed  to  the  Montana  Board  of  Health  and  Environmental 
Sciences. 

Verna' s  journey  to  success  is  an  inspiration  to  displaced  homemak- 
ers  and  single  parents.  For  many  years  Verna  mentored  and 
instructed  participants  attending  Career  Training  Institute's  dis- 

^placed  homemaker  program  on  financial  management  and  invest- 

^^ments. 

A  high  school  drop  out  at  the  age  of  sixteen,  Verna  spent  the  next 


twenty-two  years  on  a  dry  land  farm  raising  two  sons  and  working 
as  a  secretary  in  town. 

At  the  age  of  37  she  retiuned  to  college  to  obtain  both  a  bachelor  and 
masters  degree  in  3  1/2  years.  The  year  following  graduation  she 
taught  business  courses  at  Havre  High  School  remarried  and  moved 
to  Helena. 

Verna  and  her  husband  ran  a  lumber  company  in  Helena  in  which 
she  was  the  major  stockholder.  For  the  next  four  years  she  instructed 
at  the  Helena  Vocational  Technical  Center.  Summers  she  taught  at 
Montana  State  University. 

During  a  painful  divorce,  Verna  began  a  Ph.D.  at  the  University  of 
Nebraska  -  Lincoln  and  worked  as  a  graduate  assistant  "Then  one 
day,"  as  she  puts  it,  "I  did  some  exploring  found  out  what  my  income 
would  be  and  my  geographical  confinement,  packed  my  books, 
interviewed  with  D.  A.  Davidson  and  became  a  stockbroker  in 
1978." 

Verna  is  a  strong  proponent  of  women  networking  with  one  another. 
She  feels  most  employment  opportunities,  community  resources 
and  support  during  crisis  are  more  readily  accessed  through  net- 
working. 

Her  advice  to  any  woman  striving  for  a  better  life  is  "to  set  your 
goals,  hold  that  vision  and  then  go  after  it!" 

Continued  Pg.  2 
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Mary  L.  Craig 

Certified  Public  Accountant 

Business  Offices  in  Billings  and  Helena 

Mary  Craig,  a  57  year  old  Montana  native,  grew  up  in  Elliston,  just 
west  of  the  Continental  Divide  in  the  house  on  her  grandparent's 
homestead  which  is  the  same  house  her  mother  grew  up  in  and  her 
daughter  now  lives.  Her  roots  go  deep  into  Montana  soil. 

As  Mary  explains,  "My  parents  were  gold  prospectors  and  we  lived 
many  summers  in  the  hills  in  tents  and  rough  cabins.  I  was  taught 
how  to  live  simply  and  in  harmony  with  the  earth  and  its  creatures. 
The  pristine  air,  clean  water  and  wonderful  people  make  Montana 
my  "heaven  on  earth." 

Mary  characterizes  herself  as  "one  of  the  little  old  ladies  who  went 
back  to  school."  At  the  age  of  36  she  resumed  her  education  at 
Rocky  Mountain  College  in  Billings.  Four  years  later  she  gradu- 
ated cum  laude  with  a  degree  in  business  administration  and 
economics. 

In  1974  when  she  became  a  CPA,  there  were  no  women  who  were 
"partners"  in  CPA  firms  and  Mary  established  her  own  practice  in 
Billings.  She  feels  women  in  accounting  are  making  great  strides 
in  the  marketplace.  Women  need  to  keep  and  maintain  a  high 
profile  in  the  profession  as  "we  approach  problems  from  the 
perspective  of  effects  on  people,  not  just  possessions  or  money." 

Just  four  years  after  completing  her  education,  Mary  became  the 
first  woman  to  serve  as  the  director  of  the  Department  of  Revenue 
under  then  Governor  Tom  Judge.  This  position  distinguished  Mary 
as  only  the  second  woman  in  Montana  history  to  hold  a  cabinet-level 
post 

In  1981,  when  the  governor  left  office  so  did  Mary  who  opened  a 
branch  of  her  practice  in  Helena. 

One  of  the  biggest  gender  barriers  Mary  broke  was  membership  on 
the  Billings  Fire  Commission.  Later,  when  she  was  appointed  by 
the  Mayor  as  chairperson,  such  an  uproar  occurred  that  meetings 
were  held  without  her  knowledge. 

Among  her  awards  and  honors,  Mary  was  the  1979  recipient  of  the 
American  Woman's  Society  of  Certified  Public  Accountant's 
national  Public  Service  Award  and  in  the  same  year  was  featured  in 
Montana  Magazine  as  one  of  eight  outstanding  women;  in  1984  she 
received  the  U.S.  Small  Business  Administration  Award  as  advo- 
cate for  women  in  business;  in  1980  and  1985  she  received  the 
Woman  of  Achievement  Award,  Billings;  in  1989  she  was  honored 
with  the  Helena  YWCA  Salute  to  Women  Silver  Achievement 
Award. 

Hard  work,  integrity  and  treating  people  as  you  would  like  to  be 
treated  are  Mary's  work  ethic.  She  feels  it  is  important  for  women 
to  assist  other  women.  Doing  tax  work  and  helping  women 
establish  their  own  businesses  are  what  she  enjoys  most  about  her 
practices. 


One  of  her  favorite  mottos  is: 


It's  not  your  aptitude 
but  your  attitude 
that  gets  you 
altitude 

with  a  little  intestinal  fortitude. 
Her  advice  to  others,  "I  try  to  remember  Life  is  what  you  make  it! " 


Emy  LaBeau 
Director 

YWCA  Women's  Center 

Director  of  the  Billings  YWCA  Women's  Center  for  fourteen 
years,  Emy  LaBeau  designs  the  displaced  homemaker  and  single 
parent  program  and  coordinates  community  resources  to  meet 
participants  needs. 

One  of  the  goals  of  the  Women's  Center  is  to  inform  and  to 
encourage  women  to  pursue  further  training  and  education  as  a 
means  to  economic  self  sufficiency  for  themselves  and  their  chil- 
dren. 

Emy  states,  "I  believe  that  women  need  to  mentor,  encourage  an^^ 
advocate  for  other  women,  to  provide  advice  and  counsel,  t^^ 
promote  dreams  and  to  give  a  little  boost  in  the  self  esteem 
whenever.  Equitable  positions,  salaries,  benefits  and  the  rights  of 
other  people  must  be  a  priority  with  each  of  us." 

In  a  career  change  from  registered  nurse,  Emy  returned  to  college 
in  her  thirties  as  a  mother  of  six  children.  She  graduated  from 
Eastern  Montana  College  in  1978  with  a  B.A.  English  (honors),  and 
in  1980  obtained  a  M.S.  in  Personnel  and  Guidance. 

Divorced  with  six  children,  management  responsibility  and  a  more 
than  full  time  position,  Emy  has  role  modeled  and  mentored  women 
throughout  her  fourteen  years  as  Director  of  the  Women's  Center. 

Emy  has  received  the  Swoptimist' s  Woman  of  the  Year  for  Women 
Helping  Women  Award,  1985  and  the  U.S.  Small  Business 
Administration's  Women  in  Business  Advocate  of  the  Year  for  the 
State  of  Montana,  199 1 .  As  a  member  of  the  Board  of  Directors  of 
Eastern  Montana  College  Alumni  Association  she  was  awarded  the 
Certificate  of  Recognition  for  Outstanding  Service  to  the  Alumni 
Association  in  1985. 

During  the  years  1984-1989  Emy  was  appointed  to  the  Governor's 
Job  Training  Coordinating  Council  for  die  State  of  Montana.  She 
continues  to  serve  on  the  Yellowstone  County  JOBS  Task  Force^^ 
the  Job  Service  Employers  Council  and  The  Board  of  Directors  c^P 
the  Billings  Area  Business  Incubator. 

Emy 's  advice  to  other  women  seeking  a  similar  position  is,  "Listen. 
Ignore,  "No."  and  Take  risks!" 


Notes  from 


Gender  Equity  Program... 

Written  by  Pat  Callbeck  Harper,  Gender  Equity  Specialist,  OPI 
NANCY  KEENAN,  SUPERINTENDENT 


An  Outstanding  New  Video  on  Harassment 


Many  of  you  receive  ads  for  new  videos  on  sexual  harassment  in 
schools.  Some  include  healthy  measures  of  "male  bashing"  or 
"school  bashing"...  and  others  neglect  female-to-female  or 
female-to-male  harassment.  And  others  are  not  as  lively  and 
fast-paced  as  needed  to  hold  the  attention  of  young  people  OR 
adults. 

Both  the  Gender  Equity  and  the  legal  staff  of  OPI  have  just 
previewed  a  set  of  videos  from  McGrath  Systems.  These  videos 
were  developed  by  a  team  of  professionals  led  by  attorney  Mary  Jo 
McGrath,  a  prominent  school  law  attorney  in  California.  They  are 
upbeat,  lively,  and  comprehensive.  They  leave  condescending  and 
patronizing  attitudes  behind.  And  they  include  a  much-needed 
video  for  family  and  community  members. 

The  set  includes  three  videos  for  administrators  and  educators 
about  district  legal  responsibilities,  liability,  early  detection  and 
investigation  and  interview  guidelines.  Guidebooks,  investigator's 


guideUnes  and  processing  templates  come  with  this  segment. 

Also  included  are  two  videos  for  students  for  use  in  classrooms. 
These  upbeat,  humorous  yet  straight-forward  pieces  come  with 
lesson  plans  for  students,  follow-up  activities,  glossaries,  and 
instructor's  background  materials.  In  many  previews  of  these  two 
videos  across  Montana,  both  adults  and  students  have  raved  about 
them  (some  students  even  applauded  at  the  end). 

Finally,  the  set  includes  a  video  for  families  with  instructional  guide 
book  and  a  family  information  sheet  to  help  family  members  know 
what  harassment  is  and  what  the  school's  responsibility  is  to  stop 
unacceptable  conduct  in  its  programs. 

The  segments  can  be  purchased  separately.  Call  or  write  the  Gender 
Equity  Office  for  a  flyer,  or  call  McGrath  Systems  directly  to 
request  a  copy  to  preview:  805-683-8889. 


GESA 
Request  For  Proposals 
Available 

The  RFP  for  Gender-Ethnic  Expectations  and 
Student  Achievement  Technical  Assistance  funds 
for  the  1993-94  school  year  is  available  now  from 
the  Gender  Equity  Office.  If  you  are  interested  in 
bringing  or  continuing  GESA  inservice  training 
in  your  district  with  financial  assistance  of  OPI, 
you  need  to  complete  a  proposal  and  submit  it  to 
OPI  bv  August  6.  1993.  RFP  obtainable  by 
leaving  a  voice  message  (name,  address  and  dis- 
trict) at  444-1952. 


Gender  Equity 
Audiovisual  Resources 

Loaned  through 
Western  Montana  College  Library 

Contact:  Mike  Schulz  683-7541 
FAX  683-7493 


"Secrets  in  Public: 

Sexual  Harassment  in 
Our  Schools" 

Report  of  the  Wellesley  College  Center 

for  Research  on  Women 

Send  name,  address  and  check  for  $1 1.00  payable  to 
"Center  for  Research  on  Women",  Publications  Dept., 
Wellesley  College,  Wellesley,  MA  02181-8259. 


LOCAL  NEWS 
& 

INNOVATIVE  PROJECTS 


GEARING  UP 

Word,  Missoula  recently  completed  phase  one  of  a  Perkins  funded  Gear- 
ing up  for  NonTraditional  Employment  project  for  nine  single  parents 
and  displaced  homemakers. 

The  goal  of  GEARING  UP's  training  was  to  increase  knowledge  and  skills 
in  non-traditional  work  with  entry  into  one  of  4  tracks:  entry  level 
employment,  on-the-job  training,  apprenticeship  or  advanced  training. 

Basic  Carpentry,  was  taught  by  Bruce  Morris,  Business  Agent  for  the 
Carpenter's  Union  and  John  Torma,  Master  Carpenter  with  Habitat  for 
Humanity.  Six  of  the  graduates  continued  training  at  the  Missoula 
Vo-Tech,  spending  one  intensive  week  gaining  competency  on  a  bobcat 

In  addition  to  the  staff  of  WORD,  many  other  agencies  participated  in  the 
four  week  training: 

— trainers  at  the  Women's  Club  held  classes  in  nutrition, 
upper  body  strengthening  and  overall  physical  fitness. 

— Adult  Learning  Center  spent  two  days  on  basic  math  brush 
and  math  necessary  for  carpentry. 

— Boimie  Sedita,  Personnel  Specialist  with  the  Montana  Dept. 
of  Transportation  discussed  employment  opportunities  and 
trained  the  women  in  CPR  and  first  aid. 

— Vicki  Koch,  EEO  Officer  for  the  MT  Dept  of  Transportation 
presented  Sexual  Harassment  Training,  Davis-Bacon  Wages 
and  Labor  Compliance. 

— Lori  Jacobson  from  Stone  Container  discussed  the  realities 
of  working  at  the  Mill. 

— Janet  Bush,  Executive  Director,  Child  Care  Resources, 
facilitated  a  discussion  on  Balancing  Work  and  Family. 

— ^Toni  Chavez  and  Lin  O'Hara  of  the  YWCA  trained  in  Job 
Search  and  Job  Retention  Strategies. 

— Job  Service  Staff  tested  trainees  in  the  GATB  and  presented 
information  on  OJT '  s . 

— A  panel  of  six  women  working  in  non-traditional  occupations 
discussed  their  experiences,  encouraging  the  trainees  to 
continue  with  determination. 

GEARING  UP  tr£iining  finished  with  a  Celebratory  limch,  graduation 
certificates  and  Rosie  the  Riveter  T-shirts. 

GEARING  UP  is  facilitating  a  support  group  and  continuing  support  and 
training  in  job  search  for  graduates.  One  women  has  a  job  offer  from  a  local 
truck  driving  firm  and  is  seeking  funds  to  attend  Sage  School  in  Billings. 
Another  has  been  accepted  into  Dan  Holland's  Laborer's  School;  two  have 
been  offered  jobs  at  White  Pine  Sash,  one  is  working  for  Riverside 
construction  at  $12.00/hr,  two  are  applying  at  the  Dept.  of  Transportation 
and  two  have  applied  for  positions  as  bobcat  operators. 

GEARING  UP  will  conduct  another  training  in  May  with  similar  objec- 
tives and  activities  with  women  recruited  from  Western  Montana. 


SECONDARY  SCHOOLS: 
GENDER  EQUITY 
SUCCESS  STORIES 


Trov  High  School  offers  Life  Skills  for  every  senior  student  as  transi- 
tional training  for  "independent  life"  in  the  real  world.  Coursework, 
divided  into  quarters  and  instructed  by  a  different  teacher  each  quarter 
prov  ides  studoits  with  hands-on  experience  in  vocational  education  classes: 

English  Teacher:  self  evaluation,  goal  setting,  career  search,  inter- 
viewing, job  hunting  skills,  business  letter  writ- 
ing. 

Math  Teacher:  Tax  preparation,  financing  a  car  and  house,  in- 
surance needs,  stock  market  investing. 

Shop  Teacher:  Fundamentals  of  electricity,  basic  wiring  and 
maintenance  of  a  household  electrical  system, 
selecting  a  used  car,  fundamentals  of  mechanics 
and  simple  maintenance,  wood-working  hand 
and  power  tools,  furniture  making. 

Home  Ec  Teacher:  Checking  accounts,  personal  budgets.family 
planning,  CPR,  sewing  project,  cooking,  and 
meal  plaiuiing. 

Superior  High  School  through  a  Perkins  grant  has  increased 
non-traditional  vocational  education  enrollment  from  three  last  year  to 
15  this  year  by  modifying  course  content,  incorporating  career  awareness 
and  focusing  on  technology  in  the  workplace.  Recruitment  tactics  in- 
cluded piggybacking  a  Nontraditional  Career  Education  Day  to  the  con- 
ventional high  school  Career  Days.  Course  content  modification  included 
gender  nontraditional  guest  speakers  and  incorporating  CIM  (Computer ' 
integrated  machine  operation)  robotics,  downscaling  CADD  (computer 
assisted  drawing  and  design)  and  making  facilities  more  "nontraditional 
user  friendly." 


SEXUAL  HARASSMENT 
TRAINING  FOR  BILLINGS 
STUDENTS 


The  Billings  Career  Center  prepared  and  networked,  via  anew  telecommu- 
nications system,  sexual  harassment  training  for  high  school  junior  and 
senior  students  March  1 2  at  the  magnet  vocational  high  school  in  Billings. 

Students  and  teachers  from  Billings  West,  Skyview  and  Billings  Senior 
High  schools  viewed  the  video,  "Sending  the  Right  Signals"  and  discussed 
the  relationship  of  sexual  harassment  and  gender  equality  issues  to  work- 
place responsibilities  and  obligations  in  the  real  world.  Using  a  school -wide 
video  system  developed  and  sponsored  by  Billings  TCI  cable  company,  the 
entire  school  watched  the  video  together.  The  information  presented 
created  a  great  deal  of  conversation  about  the  topic  and  how  it  applies  to 
school  and  the  workplace. 

David  Irion,  Principal  of  the  Billings  Career  Center,  said,  "Young  men  are 
not  accustomed  to  seeing  young  women  build  houses.  Nor  are  young 
women  accustomed  to  having  young  men  in  fashion  design  classes.  The 
focus  of  the  training  was  sexual  harassment  in  vocational  programs.  It^ 
becomes  an  issue  of  power  when  under  represented  non-traditional  stu- 
dents participate  in  the  traditionally  stereotyped  vocational  programs  and 
occupations." 


For  more  information  on  the  50  minute  training  module  contact  the  Billings 
Career  Center,  255-3690. 


TAKE  OUR  DAUGHTERS  MULTICULTURAL  ISSUES 

TO  WORK  DAY  IN  MONTANA.  .. 


On  April  28.  1993,  the  first  annual  Take  Our  Daughters  to  Work  Day 
sponsored  by  the  Ms.  Foundation  for  Women  will  take  place  throughout 
the  nation. 

Take  Our  Daughters  to  Work  is  the  focus  of  a  national  public  education 
campaign  designed  to  make  girls  visible,  valued  and  heard. 

Girls  have  become  the  forgotten  majority.  New  research  shows  that  in 
adolescence  girls  learn  to  suppress  their  ambitions  and  to  stop  trusting  their 
experiences.  Girls  are  more  likely  than  boys  to  experience  discrimination, 
emotional  distress,  poverty,  eating  disorders,  violence  and  abuse. 

Take  Our  Daughters  to  Work  will  set  up  an  environment  in  which  the 
public,  the  media,  employers,  teachers,  and  parents  can  acknowledge  girls' 
intelligence  and  desire  for  information — not  just  their  good  behavior  and 
appearance.  And  girls  will  see  the  realities  of  the  workplace  for  women. 

"We've  spent  20  years  trying  to  break  down  the  barriers  that  keep  girls  and 
women  from  having  a  full  membership  in  society,"  says  Mario  Thomas, 
who's  a  cochair  of  the  campaign.  "Many  barriers  have  fallen,  but  one  that 
remains — seeded  deep  in  our  society  and  in  the  psyches  of  young  girls — 
is  fear  and  ignorance  about  the  workplace:  How  you  get  there,  and  what 
you  do  when  you're  inside." 

It  cuts  both  ways  employers  have  little  knowledge  about  girls — who  will 
become  the  bulk  of  their  work  force  by  the  year  2000.  In  April,  girls  will 
be  telling  employers  what  they  need  to  do  to  attract  women  as  workers. 

And  just  in  case  you're  wondering,  boys  aren't  going  to  be  left  out  in  the 
cold.  They'll  get  their  own  special  curriculum  in  school  on  that  day. 

Interested?  Participation  is  easy.  Anybody — mothers,  daughter,  teacher, 
workers  and  fathers — can  organize  the  day  at  your  workplace  or  school 
yard. 

Excerpts  from:  Ms.  Magazine,  Action  Agenda:  'True  to  Be  Who  You 
Want  to  Be",  Nov  ./Dec.  1992. 


CERTinCATION  ADVISORY  COUNCIL  ADDRESSES  BARRI- 
ERS FACING  NATIVE  AMERICAN  TEACHER  CANDIDATES 

Statistics  reveal  that  a  disproportionate  number  of  Native  Americans  are 
failing  to  reach  the  minimum  National  Teacher  Examination  scores  for 
certification  to  teach  in  Montana. 

Joan  Schmidt,  Chairperson  for  the  Certification  Standards  and  Practices 
Advisory  Council,  states  that,  "In  the  face  of  declining  numbers  of 
minority  teachers,  it  would  be  easy  to  condemn  the  test  as  an  inappropriate 
barrier  to  the  profession,  using  failure  statistics  as  proof  of  cultural  bias. 
However,  accusations  of  bias  do  nothing  to  address  what  I  perceive  to  be 
the  foimdational  problem:  our  own  failure  to  provide  Native  American 
students  with  the  motivation  and  the  means  for  achieving  educational 
results  which  are  comparable  to  those  of  the  general  population." 

In  an  effort  to  look  beyond  the  NTE  and  focus  on  the  larger  societal  and 
educational  issues  the  Council's  Professional  Preparation  and  Develop- 
ment Committee  recently  met  with  a  few  Indian  education  leaders  to  work 
on  specific  recommendations  for  the  Board  of  Public  Education.  Building 
on  the  "Plan  for  American  Indian  Education  in  Montana,"  the  commit- 
tee has  already  identified  six  means  for  increasing  the  pool  of  possible 
Native  American  candidates  for  teaching:  (1)  increase  the  number  and 
percentage  of  Native  American  high  school  graduates;  (2)  increase  the 
number  of  Native  American  high  school  students  who  enter  college 
preparatory  programs;  (3)  identify  positive  Indian  role  models,  both  in 
education  and  other  fields,  and  encourage  them  to  come  into  the  schools; 
(4)  ensure  that  Native  American  children  develop  basic  skill  levels  in 
pre-school  and  in  elementary  school  that  are  comparable  to  those  of  other 
children;  (5)  address  poverty  with  comprehensive  health,  education,  and 
social  services;  (6)  prepare  all  teachers  to  understand  race,  ethnic,  and 
class  issues. 

The  Coxmcil's  action  plan  for  dealing  with  these  issues  is  being  developed. 
The  next  meeting  is  April  22-23  in  Poison  with  a  forum  at  4:00  p.m.  on 
April  22  at  the  KwaTaqNak.  All  sessions  are  open  to  the  public.  For  more 
information  or  an  agenda  contact  Joan  Schmidt. 

(Excerpts  from  a  press  release  by  Joan  Schmidt,  Chairperson,  Certifica- 
tion Standards  and  Practices  Advisory  Council,  2500  Broadway,  Helena, 
MT  59620-0601) 


MEDIA  RESOURCES  FROM  THE  GENDER  EOUTTY  OFFICE 


VIDEOS:  Consider  a  Non-Traditional  .lob  A  project  of  the  Missoula 
NET  Leadership  Team  features  Montana  women  in  non-traditional 
trade  occupations.  An  excellent  educational  and  recruitment  tool 
,    suiuble  for  junior  high  age  through  adult. 

Inquiry  Learning  Strategy  Teaches  students  to  effectively  exam- 
ine their  environment,  explore  relationships  between  facts,  and  reor- 
der knowledge.  By  repeating  the  strategy,  the  process  of  inquiry 
becomes  more  efficient  as  the  students  learn  to  eliminate  inmecessary 
questions  and  problem-solving  techniques.  The  strategy  can  be 
taught  in  any  classroom  as  it  is  the  process  and  not  the  curriculum 
content  on  which  its  success  relies.  An  Instructional  Module  and 
Lesson  Plan  for  Elementary  and  Secondary  School  Teachers  accom- 
pany the  video. 

Inductive  Learning  Strategy  Teaches  students  how  to  make 
inferences  and  generalizations.  They  learn,  under  their  teacher's 
guidance,  to  gather  data,  categorize  it,  label  it,  and  form  concepts  of 
categories.  In  order  to  accomplish  this,  students  are  taken  through  a 
series  of  steps,  each  one  building  on  the  other,  until  they  can  reason 
out  the  end  results  and  defend  them  logically,  eventually  bringing 
them  to  a  higher  level  of  thinking.  A  manual  with  lesson  plans  for 
K-12  teachers  is  included. 


CURRICULA:  Career  Directions:  Mapping  Out  Your  Future  is 
targeted  at  eighth  grade  students  making  educational  decisions 
before  entering  high  school.  This  module  helps  with  the  educational 
and  career  decision  making  process  by  promoting  choices  free  of 
gender  bias  and  stereotyping  through  the  following  six  objectives: 

— to  expand  self  concepts 

— to  identify  interests,  values  and  experiences: 

— to  identify  cultural  expectations  and  stereotypes; 

— to  apply  strategies  that  reduce  gender  bias; 

— to  explore  the  impact  of  math  and  science  on  future 

career  opportunities; 
— to  explore  a  wide  range  of  career  options, 

including  nontraditional  careers. 

Experienced  Learners  in  the  Classroom  is  a  user- 
friendly  manual  for  re-entry  adult  students.  A  few 
of  the  topics  include:  notetaking,  how  to  study, 
managing  your  time,  how  to  write  right,  and  three 
units  on  overcoming  math  anxiety.  An  excellent  case 
management  resource  or  prepatory  classroom  material 
for  displaced  homemaker  programs. 


CALENDAR  OF  EVENTS 

April  21-23 

Montana  Displaced  Homemaker  Network  Spring 
In-Service,  Red  Lion  Inn,  Missoula 
Contact  raula  nottman  j4J-d  iba 

April  26-28 

Montana  Indian  Education  Association,  Bozeman 
Contact:  Robert  Fox  353-2827 

April  28 

National  Take  Our  Daughters  to  Work  Day 

April  30-May  1      University  of  Montana  POW- WOW 

April  30 

CEP-PIC  Finance  &  Planning  Committee,  Fairmont 

riUl  0|JlUlg2» 

May  6-7 

BOS -PIC  Finance  &  Planning  Committee,  Colo- 
nial, Helena 

May  17 

CEP-PIC,  Helena 

May  17-18 

BOS-PIC,  Helena 

June  3 

NET  Leadership  Team,  Missoula,  VoTech  Center 

June  10-11 

State  Equity  Advisory  Council  Great  Falls, 
Contact:  Dtonna  Porter 

When  students  learn  facts, 

they  are  prepared  for  the  moment... 
liy  learning  to  think, 

they  are  preparinii  for  the  future. 


?????????????????????????????????????????? 
?  WORKSHOP  ATTENDEES  ? 
Sexual  harassment  role  play  questions 
have  been  submitted  to  the  Office  of 
Public  Instruction  Legal  Department 
Look  to  future  issues  of  PIE  for  the 
answers. 
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Donna  K.  Porter 

Acting  Gender  Equity  Coordinator 

Office  of  the  Commissioner  of  Higher  Education 

2500  Broadway 

Helena,  Montana  59620-3101 

(406)  444-0317 


